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RANEK COMPANY CITY STATE PLAN STARTDATE BUSINESS EMPLOYEES

2 Penmac* Springfield MO ESOP 2010 Staffing 28,000

3 WinCo Foods* Boise ID ESOP 1985 Supermarkets 20, 700

4 Amsted Industries* Chicago IL ESOP 1986 Industrial components 18, 000

5 Brookshire Brothers* Lufkin TX ESOP 2001 Supermarkets 16, 000

6 Houchens Industries* Bowling KY ESOP 1961 Supermarkets & other service 15, 600

Green

7 Parsons?* Pasadena CA ESOP 1974 Engineering & construction 14, 350
8~18 i1 ¥ T 9 t &

19 | Austin Industries* Dallas TX ESOP 1986 Construction 6, 000

19 Harp's Food Stores* Springdale AR ESOP 1988 Supermarkets 6, 000

22 | Integrity Marketing* Dallas TX ESOP 2019 Insurance 5, 500

24~38 fi ¥ T 14 th A&

41 Homeland Acquisition Oklahoma oK ESOP 2011 Supermarkets 3, 600
Corporation* City

41 Recology* San CA ESOP 1985 Waste management 3, 600

Francisco

41 Abt Associates™ Cambridge MA ESOP 1975 Consulting & research 3, 600

47 Westat, Inc. * Rockville MD ESOP 1977 Research firm 3,020

48 | Krueger International, Green Bay WI ESOP 1991 Furniture manufacturing 3,000
Inc. *

48 Cianbro* Pittsfield ME ESOP 1980 Construction 3, 000

52 TD Industries®* Dallas TX ESOP 1989 Engineering, construction & 2, 80

service




PEEBFTA100% D K42 + » 7°1004E:(2020/7H)

53 My Path * Oconomowoc Wl ESOP 2002 Health & disability 2, 500
services
53 Border States Fargo ND ESOP 1984 Wholesale distributor 2,500
Industries*®
55 Jasper Engines & Jasper IN ESOP, 2010 Engine & transmission 2, 400
Transmissions* profit remanufacturing
sharin
g .
58 Barton Malow* Southfield M | Pr:Of!‘ 1952 Construction 2, 300
S arin
g
58 Bradford White Water Ambler PA ESOP 1992 Water heaters 2, 300
Heaters*
62 Mulberry Street Morgantown WV ESOP 2020 Home health care 2, 275
Management?*
63 Kleinfelder* San Diego CA ESOP 1989 Engineering , 020
64 The Burnett Companies Houston TX ESOP 2010 Staffing services , 000
Consolidated, Inc. *
64 Mayville Engineering Mavyville Wi ESOP 1959 Engineering & manufacturing 2, 000
Company, Inc. * services
64 Sundt Construction* Tempe AZ ESOP 1972 Construction , 000
64 Symbria* Warrenville OH ESOP 2015 Health care services , 000
72 Hypertherm?* Hanover NH ESOP 2001 Engineering & manufacturing 1, 90
service
73~82 i ¥ T 9 thH W
82 AlaTrade Foods* Gainesville AL ESOP 2021 Poultry processing 1, 600
82 Roberts Hawaii* Honolulu HI ESOP 2006 Tour bus operator 1, 600
82 Johnson, Mirmiran and Hunt Valley M D ESOP 1974 Engineering & architecture 1, 600
Thompson, Inc. (JMT)*
82 Martin Resource Kilgore TX ESOP 2012 Distribution & 1, 600
Management Corporation* transportation
82 Price Cutter* Springfield M O ESOP 2004 Supermarkets 1, 600
90 iz @ 3 % & W
96 Medic lodges™ Coffeyville KS ESOP 1990 Long-term healthcare 1, 430
97 Armstrong Garden Glendora CA ESOP 1980 Garden centers 1, 400
Centers*

https://www.nceo.org/articles/employee-ownership-100
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